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Section One: Message from Key Groups in our Community

Principal's Message

The College celebrated its Silver Jubilee this year. The year began with a moving Opening
College Mass, the commencement of a $30 million building project over both campuses and
near-record enrolment applications for Year 7 in 2024.

MacKillop was led with real energy for most of the year by Mr Lachlan McNicol while Mr Lee
was seconded to lead St Mary’s College in St Kilda East. The strength of experience and
ability of senior staff at the College was abundant evidenced by this rearrangement of
leadership.

The College embarked upon key aspects of its Improvement Plan including the Catalyst
Pedagogy, the continued development of Performing Arts, evaluation and strengthening of
the Catholic Identity of the College in the Jospehite Charism and strategies to strengthen,
recruit, and invest in quality teachers and support staff.

The building program, to be completed in Term 4 will mean the longstanding demand for
first-class facilities for performing arts, physical education and community events is fulfilled.

The Silver Jubilee celebration was a chance to draw confidence and strength from the past
but also to embrace the future of manifold opportunities.

Parent Body Message

The College Board continued to work with parents and staff to continue to build on
improvement. Fully participating in the monitoring of school fees, framing, and setting
budgets, engaging in the recruitment of teaching staff, and appointing leaders to the school
was the main focus of the Board's work. Commonwealth funding arrangements and their
impact on MacKillop's income added to the tension with fee setting. The desire to keep costs
down, maintain efficiencies, and keep fees affordable was the main agenda with College
finance.

The College Board will welcome Michael Lee back to MacKillop for 2024 from his
secondment from Melbourne. Lachlan McNicol’s acting leadership as Principal has been
widely respected and appreciated.

The Board will experience some renewals in 2024 as long-standing parents and staff
representatives finish their term.



Student Body Message

The students had a great year in 2023. All the big community events such as assemblies,
carnivals, retreats, camps, and fundraising activities were well attended and had lots of
student involvement. We were all aware of the 25 year anniversary celebrations and the
MacKillop Day whole school assembly — our first ever — was a real highlight.

We hope this becomes an annual event.

Year 12 was particularly busy. The annual Relay For Life was bigger and better than ever and
raised more money than before, $75,000. This was $9,000 more than last year. Most of us
have known people with cancer, even in our own families. Generating such income for
Cancer Research was a very positive achievement for us.

Raising $33,000 for MacKillop House in Lynhem helped to support women who have
experienced domestic violence. We hope this will be an annual charity also.

2023 was a great year for us. We hope the fundraising continues to be successful and
targeted into the future.

Thanks MacKillop

College Captains



Section Two: School Context and Catholic Identity

St Mary MacKillop College is a Catholic systemic Co-educational College located in Isabella
Plains.

St Mary MacKillop College is a dual campus structure with the Padua Campus located in the
suburb of Wanniassa (Years 7-9) and the St Peter’s Campus located in Isabella Plains (Years
10-12). The College is committed to authentic diversity and aspires to fully integrate students
of all ethnic, cultural and faith backgrounds into our vision. It welcomes students who are
high achieving, who have challenges with their learning, students with physical disabilities
and who identify with the LGBT+ community.

Identity and Faith Formation continued to be prioritised in the College’s Annual School
Improvement Plan and Management Plan. It was reflected in the Silver Jubilee celebrations,
class, year group, campus and whole school liturgies, retreats, reflection days, and
community events.

Community prayer continued to be strongly Catholic in its focus but with a clear sense of
invitation to participate for people of all faiths and none. The emphasis was on dignity,
traditions, the Church, and in response to local, national, and world events.

The year commenced with a whole school Mass heavily attended by representatives from
Catholic Education, local primary schools, other Catholic secondary schools, and neighboring
schools. The MacKillop Day Mass was replaced by a whole school assembly — a first in the
history of the school. This was a very popular event and will be continued into the future.

A new Youth Minister was employed to link interested students to the parish and
Archdiocesan events and to support faith formation in and out of class for staff and students.
This has been well received.

The annual staff Spirituality Day focused on gratitude. The event incorporated community
prayer, worship, and the involvement of the Sisters of St Joesphs. The review of the day
provided by the staff was constructive and flattering.

The College successfully applied for grants to provide initiation and impetus to our emerging
outreach program. $10,000 was provided by MacKillop Today. The first project is titled
Learning from Our Elders focusing on engagement with residents of aged care in our local
community.

Other initiatives of note include the involvement of our students in parish sacramental
programs, CYMSA, retreat and reflection days, and the welcoming of primary school students
and staff onto our campus to engage in our MacKillop Walk and use our facilities.

The College’s reliance on our Chaplain has continued to be successful and rewarding. Fr
James' visibility, cooperation, and preparedness to be available have been welcomed by our
community. Faith life at MacKillop continues to highlight our Catholic Tradition, Scripture,
and opportunities to encounter Jesus through engaging with others.



Section Three: Student Profile

Student Enrolment

The School caters for students in Year 7 to Year 12. Students attending this School come from
a variety of backgrounds and nationalities. The following information describes the student
profile for 2023:

Girls Boys LBOTE* Total Students

987 1002 93 1989

* Language Background Other than English

Student Retention
Of the students who completed Year 10 in 2021, 96% completed Year 12 in 2023.

In 2023 MacKillop continued to experience growth in enrolments. The College had its largest
ever Year 11, over 300 for the first time. At the August Census MacKillop had 1,989
students, a record high. The ongoing interest reflects the academic success and sense of
belonging that students experience.

Enrolment Policy

The Catholic Education Commission has established an Enrolment Policy for Catholic
Education Canberra Goulburn schools. Catholic Education monitors the implementation of
this policy. The policy has been developed in the context of government and system
requirements. Additional information about enrolling in a Catholic school in the Archdiocese
of Canberra and Goulburn can be found on the Catholic Education website.

Student Attendance Rates

The average student attendance rate for 2023 was 88%. Attendance rates disaggregated by
Year group are shown in the following table.

Attendance rates by Year group
Year 7 89%
Year 8 87%
Year 9 86%
Year 10 86%
Year 11 91%
Year 12 90%



https://cg.catholic.edu.au/wp-content/uploads/2023/10/Enrolment-Policy.pdf
https://cg.catholic.edu.au/parents/enrolment/

Managing Student Non-attendance

Regular attendance at school is essential for students to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. While parents are legally responsible for the regular attendance of their children,
school staff as part of their duty of care monitor part or whole day absences.

School staff, under the Principal’s leadership, support the regular attendance of students by:

providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;

maintaining accurate records of student attendance;

recognising and rewarding excellent and improved student attendance;

implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:

parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance;

all cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and that appropriate intervention strategies are implemented;
documented plans are developed to address the needs of students whose
attendance is identified as being of concern;

the Catholic Education Office designated School & Family Services Senior Officer is
provided with regular information about students for whom chronic non-attendance

is an issue and for whom School strategies have failed to restore regular attendance.

Student Post School Destinations

Each year the College collects destination data relating to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.

2023 Year 12

Destination Data University TAFE/CIT/Other | Workforce entry | Destination not

institutions reported

Graduating Class 68% 259 4% 3%




Section Four: Staffing Profile

The following information describes the staffing profile for 2023:

Total Teaching Staff*

Total Non-Teaching Staff

Combined Total

155

55

210

* This number includes 103 full-time teachers and 52 part-time teachers.

Percentage of staff who are Indigenous

1%

Teacher Qualifications

All teachers are qualified as required by the relevant authorities.

Teacher Accreditation

Levels of Teacher Accreditation are as stated below:

Number of staff with Provisional Teacher Accreditation

15

Number of staff with Proficient Teacher Accreditation

157

Number of staff with Lead/Highly Accomplished Teacher Accreditation 4




Section Five: Academic Profile

The National Assessment Program — Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievement in literacy and numeracy. An analysis of these
results assists school planning and is used to support the development of teaching and
learning programs.

The tables below show average scores for each cohort in numeracy and literacy. The school
results shown are compared to the national average.

Average Scores
NAPLAN RESULTS 2023
School Australia
Reading 538.96 536.26
Writing 541.26 533.71
Year| g elling 534.43 539.37
7
Grammar and Punctuation 536.21 538.89
Numeracy 535.68 538.41
Average Scores
NAPLAN RESULTS 2023
School Australia
Reading 577.53 564.42
Writing 581.88 566.57
Year | ¢ elling 567.02 | 567.68
9
Grammar and Punctuation 563.11 556.72
Numeracy 573.33 567.66

ACT Student Credentialing
ACT Year 10 Certificate

349 received year 10 Certificates
ACT Year 12 Certificate
262 received year 12 Certificates

181 completed tertiary and gaining an ATAR



Section Six: School Policies

Catholic Education Archdiocese of Canberra and Goulburn (CECG) has developed a suite of
Policies which are implemented by all systemic Catholic schools in the Archdiocese of
Canberra Goulburn.

The full text of policies relevant to the requirements of Annual Reporting can be found
below:

Behavioural Support, Suspension and Expulsion Policy
Bullying and Harassment Policy

Child Safety Policy

Complaints Handling Summary

Complaints Policy

Safe and Supportive Schools Policy

Access to additional policies related to CECG schools can be found on the Catholic Education
Canberra Goulburn website.

Further information about processes specific to this school can be found on the school’s
website.


https://cg.catholic.edu.au/wp-content/uploads/2023/05/Behavioural-Support-Suspension-and-Expulsion-Policy.pdf
https://cg.catholic.edu.au/wp-content/uploads/2023/06/Bullying-and-Harassment-Policy.pdf
https://cg.catholic.edu.au/wp-content/uploads/2023/06/Child-Safety-Policy.pdf
https://cg.catholic.edu.au/wp-content/uploads/2023/05/Complaints-Handling-Summary.pdf
https://cg.catholic.edu.au/wp-content/uploads/2023/05/Complaints-Policy.pdf
https://cg.catholic.edu.au/wp-content/uploads/2023/06/Safe-and-Supportive-Schools-Policy.pdf
https://cg.catholic.edu.au/parents/policies/
https://cg.catholic.edu.au/parents/policies/

Section Seven: Parent, Student and Staff Satisfaction

The opinions and ideas of parents, students and school staff in this learning community are
sought and valued. Their suggestions are considered and incorporated into planning for and
achieving improved outcomes for students. This year, the school has used a variety of
processes to gain information about levels of satisfaction with the school from parents,
students and staff.

Parent Satisfaction

The College was pleased with the high number of responses from parents to the Tell Them
From Me survey. Parents were pleased that their suggestions from previous years had been
incorporated into events such as carnivals, Year 7 Orientation, and subject choice. Again this
year, many individual teachers and support staff were nominated for praise. The survey is
only one part of feedback and events such as parent teacher night, enrolment period, and
College Jubilee celebrations received very strong positive feedback.

Student Satisfaction

The Tell Them From Me survey was completed by almost all students in class or Pastoral Care
time. In writing this report analysis has been undertaken of Pastoral reports, attendances
with the College psychologist and the Pastoral team. MacKillop is a spirited community
where students are confident that they are known and looked after, that boundaries are
clear and that their agency and voice is listened to and valued. College carnivals and
community events were again very favourably commented on. Record amounts of money for
student-selected charities were raised during this year.

Staff Satisfaction

The satisfaction survey and other domains for feedback pointed again to MacKillop being the
place where staff feel valued and supported, particularly in the areas of student welfare,
professional learning opportunities, resources and collegiality. Teacher workload, meeting
times, and levels of assessment were indicated as problematic but also with a recognition
that good teaching is a demanding profession. Staff feel this is known and understood by the
College leadership and that teachers needs are prioritised and valued.



Section Eight: Financial Statement

Income

Expenditure

m Commonwealth Recurrent
Grants (48.9%)

m Government Capital Grants (0%)

m State Recurrent Grants (11.1%)

m Fees and Private Income (40.1%)

m Other Capital Income (0%)

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent $19,770,118
Grants*®

Government Capital Grants ? SO
State Recurrent Grants * $4,480,693
Fees and Private Income * $16,211,487
Other Capital Income ® SO

Total Income $40,462,298

m Capital Expenditure (10.3%)

m Salaries and Related Expenses
(61.1%)

m Non-Salary Expenses (28.7%)

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure ® $4,515,563
Salaries and Related $26,891,122
Expenses’

Non-Salary Expenses ® $12,611,685
Total Expenditure $44,018,370



Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special

purpose grants.

2. Government Capital Grants includes all capital grants received from the
Commonwealth and State Governments.

3. State Recurrent Grants includes recurrent grants per capita, special purpose grants
and interest subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.

5. Other Capital Income includes building levy fees and capital donations used to fund
Capital Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.

7. Salaries and Related Expenditure includes all salaries, allowances and related
expenses such as superannuation and workers compensation insurance.

8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering

resources, administration, operational expenses, utilities, repairs and maintenance.



Section Nine: Compliance With Registration Standards

This school is one of 29 systemic Catholic schools in the ACT under the governance of the
Archdiocese of Canberra and Goulburn and overseen by Catholic Education Canberra
Goulburn (CECG).

The standards for ongoing registration of ACT Non-Government schools are set out in
Schedule 2 of the ACT Non-government Schools Registration Standards (Education Act 2004,
Education Regulations 2005). With the support of CECG, as an ACT Non-Government school
we ensure we are compliant with the Registration Standards in the required areas of
Governance, Educational Programs, Safety and Welfare, and Other Operational
Requirements.

CECG undertakes a five-year cycle of compliance review of its system of schools,
systematically assessing each school against the Registration Standards. The review includes:

= consideration of a comprehensive suite of compliance documentation provided by
the school;
= interviews with members of the school community; and,

= 3 full audit of the school premises, buildings and facilities.

It is then determined if each school is maintained and conducted in accordance with all
requirements and remains compliant with the Registration Standards.

Additionally, each school Principal is required to annually attest to compliance with the
Standards and provide evidence to prove this compliance.

Concurrent with the five-year cycle, CECG also employs an annual Compliance Assurance
Program, with office staff conducting random audits of potential key risk areas in a selection
of schools, providing feedback and ongoing support to improve practice where necessary
and ensure compliance.

Our school remained compliant with the standards for ongoing registration in 2023.



