
St Mary MacKillop College 
Isabella Plains
Ellerston Avenue, Isabella Plains 2905
Phone: 02 6209 5215
Email: info@mackillop.act.edu.au
Website: www.mackillop.act.edu.au

Principal
Mr Michael Lee

mailto: info@mackillop.act.edu.au
www.mackillop.act.edu.au


Section One: Message from Key Groups in our Community

Principal's Message

As Canberra’s biggest secondary school, St Mary MacKillop College continued to grow in 2025,
having the largest cohort of students in the College’s history – 2088 at the August Census.

Students experienced new facilities that enhanced MacKillop’s learning resources. In Term 1, the
Physical Education Centre at the Padua Campus was officially opened by Senator David Pocock,
and the 7 Brunswick St Building at the St Peter’s Campus, featuring a Theatre and specialist
dance, drama and music rooms, was opened by College alumni and the ARIA award winner Kofi
Owusu-Ansah.

The leadership of the College took a new shape in 2025 with the creation of the Assistant
Principal Academic Care role to complement a restructuring of Religious Education leadership.
Two Religious Education Coordinators, one at each campus, and a Liturgy and Mission
Coordinator were appointed to further the mission of Jesus Christ and expand outreach
opportunities.

In a school where excellence in education is valued, the year also featured upgraded Padua
Campus facilities to better support diverse student needs and the continuation of a high
expectation culture through the introduction of Behaviour as a curriculum.

Parent Body Message

2025 was a year of transition for the Community Council, with several new members joining as
we saw a passing of the baton in College leadership as the long-standing Principal concluded his
tenure at MacKillop. Our new Principal will benefit in this transition through a strong executive
team with a strong commitment to the educational and faith aims of the College.

The College is in the enviable position of having a strong leadership culture from which our
children are the beneficiaries, and the parent body’s role in supporting educational outcomes at
the College is important to each of our students achieving their potential and taking this
distinct culture into the future. The College has a strong culture of transparency with the parent
body through various platforms and is proactive in engaging with each parent around their
children’s educational outcomes.

New members of the Council were pleased to get involved in their advisory role supporting the
College Executive and familiarising themselves with key issues potentially requiring parent
advocacy. Parents are keen to progress matters where parent advocacy may support school
improvements, and better educational outcomes.

Student Body Message

Over the course of 2025, we as a student body were able to engage with the Mission of St Mary
MacKillop College through a diverse selection of opportunities, therefore catering to our broad
student body. This starts in the classroom, where the curriculum is taught by passionate staff
members who encourage us to have the "faith and courage" (as our Mission and motto
emphasise) to participate in and further develop the school's positive learning environment.
Everything is centered around the idea of working collaboratively and growing our understanding
together.

Outside of classwork, we primarily engaged with the school's Mission through our Pastoral Care
Program. With the program's Gospel teachings based on faith, hope, and love, we were
encouraged to understand how we can apply ourselves to our Mission, to develop community-
minded critical thinking, and how we may plan for our futures. Even our extracurricular
opportunities (e.g. musical, college sports, orchestra) placed a strong emphasis on community
and Gospel love. It was evident that we finished the year on both campuses with a strong sense
of growth and joyfulness.
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Section Two: School Context and Catholic Identity

St Mary MacKillop College is a Catholic systemic Co-educational College located in Isabella Plains.

The College educates approximately 2,100 students and is part of the Archdiocese of Canberra
and Goulburn, one of 56 Catholic schools in the system. It is also one of five Catholic colleges
(Years 7–12) in Canberra.

The College operates across two campuses: Padua Campus in Wanniassa (Years 7–9) and St
Peter’s Campus in Isabella Plains (Years 10–12). The campuses are approximately five kilometres
apart, providing a learning experience that supports students through the different phases of
secondary schooling.

St Mary MacKillop College is committed to authentic diversity and aspires to be a community
where every student is known, valued and included. The College welcomes students from all
ethnic, cultural and faith backgrounds, including students who are high achieving, students who
experience learning challenges, and students with physical disabilities. All students, regardless of
gender expression, are welcomed into a safe, inclusive environment where they can learn with
confidence and belonging.

The College motto, Faith and Courage, honours Saint Mary MacKillop, after whom the College is
named. The Josephite charism that shapes MacKillop College reflects Saint Mary’s spirit of
service, compassion and steadfast commitment to the Gospel. Grounded in the values of faith,
hope and love, her example continues to inspire our community to “Be More” in the way we
learn, serve and lead. Members of the College community are nurtured and empowered to face
the future with faith and courage.

Identity and Faith Formation remain priorities within the College’s Strategic Plan and Annual
School Improvement Plan. This commitment is expressed through whole-school and campus
Masses, liturgies and assemblies; Religious Education; youth ministry; retreats and reflection
days; and community events. Community prayer remains distinctly Catholic in focus, while
extending a respectful invitation to participate for people of all faiths and none, and responding
thoughtfully to local, national and global events.

Students and staff demonstrated a strong commitment to service and social justice, supporting
Caritas Australia particularly Project Compassion—Relay for Life, and a range of parish, Church
and community fundraising initiatives. The College community also raised substantial funds for
MacKillop House, an acute care accommodation and support provider for survivors of domestic
violence. These initiatives continue to be a practical expression of “faith in action” and our
Catholic response to community needs.

MacKillop is open to all families who are willing to support the Catholic ethos and educational
and behavioural expectations.
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Section Three: Student Profile

Student Enrolment
The School caters for students in Year 7 to Year 12. Students attending this School come from a
variety of backgrounds and nationalities. The following information describes the student profile
for 2025:

Girls Boys LBOTE* Total Students

1111 975 167 2088

 * Language Background Other than English

Student Retention
Of the students who completed Year 10 in 2023, 100% completed Year 12 in 2025.

The College has enrolled and retained more students in 2025 at the senior campus (Years 10-12).

We had a growth of 9.6% in student enrolments from 2023 to 2025 (August Census data).

Enrolment Policy
The Catholic Education Commission has established an Enrolment Policy for Catholic Education
Canberra Goulburn schools. Catholic Education monitors the implementation of this policy. The
policy has been developed in the context of government and system requirements.  Additional
information about enrolling in a Catholic school in the Archdiocese of Canberra and Goulburn
can be found on the Catholic Education website.

Student Attendance Rates
The average student attendance rate for 2025 was 88%. Attendance rates disaggregated by Year
group are shown in the following table.

Attendance rates by Year group

Year 7 89%

Year 8 87%

Year 9 86%

Year 10 85%

Year 11 90%

Year 12 89%
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Managing Student Non-attendance
Regular attendance at school is essential for students to maximise their potential. The school, in
partnership with parents, is responsible for promoting the regular attendance of students. While
parents are legally responsible for the regular attendance of their children, school staff as part of
their duty of care monitor part or whole day absences.

School staff, under the Principal’s leadership, support the regular attendance of students by:
providing a caring teaching and learning environment which fosters students’ sense of
wellbeing and belonging to the School community;
maintaining accurate records of student attendance;
recognising and rewarding excellent and improved student attendance;
implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring that:
parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance;
all cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and that appropriate intervention strategies are implemented;
documented plans are developed to address the needs of students whose attendance is
identified as being of concern;
the Catholic Education Office designated School & Family Services Senior Officer is
provided with regular information about students for whom chronic non-attendance is an
issue and for whom School strategies have failed to restore regular attendance.

Student Post School Destinations
Each year the College collects destination data relating to the Year 12 student cohort. The table
below sets out the percentages of students for the various categories.

Destination Data

 2025 Year 12  

Graduating Class

University TAFE/CIT/Other
institutions

Workforce entry Destination not
reported

56% 18% 26% 0%
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Section Four: Staffing Profile

The following information describes the staffing profile for 2025:

Total Teaching Staff* Total Non-Teaching Staff Combined Total

162 73 235

 * This number includes 111 full-time teachers and 51 part-time teachers.

Percentage of staff who are Indigenous 1%

Teacher Qualifications
All teachers are qualified as required by the relevant authorities.

Teacher Accreditation
Levels of Teacher Accreditation are as stated below: 

Number of staff with Provisional Teacher Accreditation 17

Number of staff with Proficient Teacher Accreditation 147

Number of staff with Lead/Highly Accomplished Teacher Accreditation 2
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Section Five: Academic Profile

The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment
for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable information
about student achievement in literacy and numeracy. An analysis of these results assists school
planning and is used to support the development of teaching and learning programs.

The tables below show average scores for each cohort in numeracy and literacy. The school
results shown are compared to the national average. 

NAPLAN RESULTS 2025
Average Scores

School Australia

Year
7

Reading 550.13 538.37

Writing 545.73 538.31

Spelling 550.32 541.62

Grammar and Punctuation 561.55 538.89

Numeracy 545.25 544.89

NAPLAN RESULTS 2025
Average Scores

School Australia

Year
9

Reading 576.01 567.70

Writing 579.70 574.95

Spelling 566.80 568.97

Grammar and Punctuation 572.94 558.99

Numeracy 578.82 572.61

ACT Student Credentialing
ACT Year 12 Certificate

In 2025, a total of 309 students graduated from Year 12 with a Senior Secondary Certificate.
Some 203 students (65.7%) elected to receive an ATAR, reflecting continued growth in tertiary
pathway participation. The school’s Dux achieved an outstanding ATAR of 99.90, with five
students (2.5%) scoring above 99, 17 students (8.4%) above 95, and 31 students (15.3%) above
90. Vocational education also remained a significant strength, with students attaining 133 VET
certificates, we also had 10 students completing external courses through ASBA and similar
industry based partnerships.
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Section Six: School Policies

Catholic Education Archdiocese of Canberra and Goulburn (CECG) has developed a suite of
Policies which are implemented by all systemic Catholic schools in the Archdiocese of Canberra
Goulburn.

The full text of policies relevant to the requirements of Annual Reporting can be found below:

 

Behavioural Support, Suspension and Expulsion Policy

Bullying and Harassment Policy

Child Safety Policy

Complaints Policy

Safe and Supportive Schools Policy

 

Access to additional policies related to CECG schools can be found on the Catholic Education
Canberra Goulburn website.

Further information about processes specific to this school can be found on the school’s website.
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Section Seven: Parent, Student and Staff Satisfaction

The opinions and ideas of parents, students and school staff in this learning community are
sought and valued. Their suggestions are considered and incorporated into planning for and
achieving improved outcomes for students. This year, the school has used a variety of processes
to gain information about levels of satisfaction with the school from parents, students and staff.

Parent Satisfaction
Parents continue to be very satisfied with their choice of school for their children. This was
evidenced by increased applications for a place in Year 7, 2025, record attendance at information
and promotion events, and at events such as awards assemblies, parent-teacher interviews,
cultural events, and individual feedback.

The School Engagement Survey continued wide spread satisfaction with percentage ratings
indicating strong support for the quality of educational offerings, facilities, and the pastoral care
and connections with staff. There is a high level of respect between families and the College.
Parents feel welcomed and well-informed. They value the level of communication and the
professionalism of staff in meeting the needs of their children.

Student Satisfaction
Students like attending MacKillop. Overwhelmingly, they enjoy the sense of community and their
relationships with teachers. They express confidence that the school will support them to
achieve their goals, particularly in the academic and vocational areas of their education.
Students enjoy the wide range of elective choices, co-curricular opportunities, and the
recognition of success for themselves and others.

Student contribution to carnivals, sporting opportunities, parent-teacher interviews, retreats,
overseas trips and camps continues to be a tangible sign of enthusiasm. Daily absences are
almost limited to explained issues to do with health and related concerns.

The highest rating attributes from the student survey data indicates that students have good
friends at school, they are happy with the facilities and equipment available to them, non-
Catholic faiths are respected, they feel safe at school and have the support of their teachers and
trusted adults at MacKillop.

Staff Satisfaction
There was widespread evidence that MacKillop is a good place to work. Work satisfaction and
belonging rated high in the survey data. In a world of teacher shortage, the College is fully
staffed and regularly recruiting to ensure every class is led by a high-quality teacher and every
student experiences consistent, high-impact learning and pastoral care.

The College leadership restructure of religious education, inclusive education, and adjustments
to Pastoral Care programming were very well received. The College leadership continues to
search for ways to reduce teacher workloads and provide extensive opportunities for career
progression and professional learning. 

Staff feel proud to be a member of the MacKillop College community. They feel secure in having
chosen a career in Catholic education, and feel that the College is a safe working environment.
There is opportunity for professional development and collaboration, as staff work together in
respectful and proactive ways.

Annual School Report to the Community 2025 Page 8



Section Eight: Financial Statement

Income Expenditure

Commonwealth Recurrent
Grants (47.6%)
Government Capital Grants
(0%)
State Recurrent Grants (10.9%)
Fees and Private Income (41.5%)
Other Capital Income (0%)

Capital Expenditure (0.1%)
Salaries and Related Expenses
(68.9%)
Non-Salary Expenses (31%)

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent
Grants 1

$23,517,764

Government Capital Grants 2 $0

State Recurrent Grants 3 $5,380,789

Fees and Private Income 4 $20,473,696

Other Capital Income 5 $0

Total Income $49,372,250

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $48,441

Salaries and Related Expenses 7 $34,328,001

Non-Salary Expenses 8 $15,411,864

Total Expenditure $49,788,306

Notes

■

■

■
■
■

■
■

■
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Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special

purpose grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth

and State Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and

interest subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and

other private income.
5. Other Capital Income includes building levy fees and capital donations used to fund

Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture

and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses

such as superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering

resources, administration, operational expenses, utilities, repairs and maintenance.
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Section Nine: Compliance With Registration Standards

This school is one of 29 systemic Catholic schools in the ACT under the governance of the
Archdiocese of Canberra and Goulburn and overseen by Catholic Education Canberra Goulburn
(CECG).

The standards for ongoing registration of ACT Non-Government schools are set out in Schedule 2
of the ACT Non government Schools Registration Standards (Education Act 2004, Education
Regulations 2005). With the support of CECG, as an ACT Non-Government school we ensure we
are compliant with the Registration Standards in the required areas of Governance, Educational
Programs, Safety and Welfare, and Other Operational Requirements. 

CECG undertakes a five-year cycle of compliance review of its system of schools, systematically
assessing each school against the Registration Standards. The review includes:

consideration of a comprehensive suite of compliance documentation provided by the
school;
interviews with members of the school community; and,
a full audit of the school premises, buildings and facilities.

It is then determined if each school is maintained and conducted in accordance with all
requirements and remains compliant with the Registration Standards.

Additionally, each school Principal is required to annually attest to compliance with the
Standards and provide evidence to prove this compliance.

Concurrent with the five-year cycle, CECG also employs an annual Compliance Assurance
Program, with office staff conducting random audits of potential key risk areas in a selection of
schools, providing feedback and ongoing support to improve practice where necessary and
ensure compliance.

Our school remained compliant with the standards for ongoing registration in 2025.
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